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 WORK HEALTH AND SAFETY POLICY 

 
 
Clean and Gone is fully committed to achieving the highest standard of safety performance, by 
creating and maintaining a safe work place for all personnel associated with the business’ activities. 
 
Clean and Gone’s goal is to protect the health and safety of its workers so far as reasonably 
practicable, by the provision and maintenance of working environments under our management and 
control in a condition that is safe and without risks to physical and mental health and to ensure workers 
are equipped with ongoing knowledge and training to perform their work within these environments in 
a safe manner. 
 
Clean and Gone is committed to: 
 

− Providing and maintaining a safe and healthy working environment for our employees, 
contractors and visitors for the prevention of work-related injury and ill health;  

− Establishing measurable objectives and targets to ensure continued improvement aimed at 
elimination of work-related injury and illness. 

− Developing, implementing, maintaining and adhering to procedures, processes and planning 
that establish safe and healthy environments;  

− Ensuring that all our practices, processes and procedures comply with relevant work health 
and safety legislation, regulations, codes of practice, and guidelines and ISO 45001. 

− Identifying hazards, assessing risks and implementing and maintaining effective risk 
management control strategies;  

− Regular review and evaluation of health and safety systems including audits and work 
inspections; 

− Eliminate hazards and reduce OH&S risks 

− Ongoing consultation and participation of workers at all applicable levels and functions in the 
development, planning, implementation, performance evaluation and actions for improvement 
of OH&S Management system. 
 

 
The Director of Clean and Gone will take responsible precautions and exercise due diligence to 
comply with safety obligations.  
 
Health and safety is everyone’s responsibility and it is relevant to all aspects of our business. The 
success of the WHS program ultimately relies on the willingness of everyone to cooperate and work 
collectively. Workers have statutory and regulatory obligations and are also expected to follow Clean 
and Gone’s safety directions.  
 
This policy is an integral part of Clean and Gone’s proactive health and safety philosophy and will be 
reviewed to ensure its ongoing relevance to confirm our commitment to Work Health and Safety. 
 
 
 

 

Daniel Mitchell  

Director 


